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CONCLUSIONS AND QUESTIONS 

1. The June 29, 2023, Execu2ve Session was held prior to pos2ng the 
County Manager job descrip2on and solici2ng other applicants. Was 
Braden Wilson essen2ally already selected as the County Manager? 

2. What qualified Braden Wilson to be Director of Human Resources and 
Finance, especially as it pertains to accoun2ng?  

a. B.S. degree in Hospitality Management focuses on tourism, culinary 
arts and event planning to include business prac2ces, marke2ng 
and ethics of the industry. 

b. Director of Finance requires a B.S. in Accoun2ng as a minimum plus 
previous experience. 

c. The outstanding audit findings of previous years were not 
corrected by Braden Wilson and, in fact, addi2onal findings accrued 
during Braden’s employment to the point that this year’s audit had 
to be qualified. 

3. The outstanding Audit findings have not been corrected while under 
Kevin Day’s purview and, in fact, there are more outstanding findings 
since his 2me overseeing the Finance department, as reflected in this 
year’s qualified audit, than prior to his overseeing the department. 

4. What were the qualifica2ons of the other applicants for County 
Manager? 


